Learning Goals Template
Submit as a pdf, using the online submission system. If you do not have access to the online submission system, email the pdf to;






matt.stevens@ecs.vuw.ac.nz

To maximise its value in your final report your learning goals are due within 2 weeks of your work experience starting.

Learning Goals

You should specify 3 or 4 learning goals; one should be a technical skill if your role is in IT, the others (minimum two) should be drawn from the list of BE or VUW graduate attributes linked to in the appendix.

For each goal you should describe your current skill level and the skill level you hope to achieve by the end of the work experience. You should answer the question, “how will I know I have achieved this?”. Your work supervisor or mentor will be able to help here but do not use “because my supervisor told me I’m good” (we expect that anyway!). Refer to SMART objectives outlined in the appendix as a guide to specifying goals.

You should note that not meeting your goals is not a cause for concern. Goal setting is known to be difficult and should be treated as aspirational (but do try to keep your goals realistic). However the act of targeting skills for improvement will typically result in focused effort and measurable improvements over time. You should be able to provide evidence of improvement in your final reflective report.

Learning Goal 1.

Description of current skill level:

Description of skill level you would like to achieve:

How will I know I have achieved this?

Learning Goal 2.

Description of current skill level:

Description of skill level you would like to achieve:

How will I know I have achieved this?

Learning Goal 3.

Description of current skill level:

Description of skill level you would like to achieve:

How will I know I have achieved this?

Learning Goal 4.

Description of current skill level:

Description of skill level you would like to achieve:

How will I know I have achieved this?

Appendix

Graduate Attributes

Soft skills may be drawn from from the Bachelor of Engineering or Victoria University Graduate Attributes Profiles (paraphrased);

· Critical and creative thinking

· Communicating complex ideas in a range of contexts

· Openness to ideas and continuous learning

· International perspectives

· Engagement with communities

· Collaboration and teamwork

· Capacity for leadership

· Effective written and oral reports

· Managing risk and uncertainty

Please refer to these links for the full wordings.


https://ecs.victoria.ac.nz/Main/GraduateAttributes

http://www.victoria.ac.nz/learning-teaching/learning-partnerships/graduate-profile 

SMART Objectives

This is a useful methodology for specifying goals or milestones.

Specific – “I will learn Ruby” might be replaced with “I will programme a new Ruby module of over 200 lines of code, have it reviewed by experienced work peers and accepted after actioning feedback”. Your supervisor or mentor may be able to help define this.

Measurable – There should be a definable point where you can claim “Yes, achieved!”. Your supervisor or mentor may be able to help define this.

Action oriented – The goal should require you to engage with it and make something happen.

Realistic – It should be possible within the time frame you have. Your supervisor or mentor may be able to help define this.

Time bound – Your time frame should be bounded by a specific date.

The most common failing of goals is the lack of a goalpost. Every goal should have a measurable point at which it is beyond doubt the goal is achieved. Another common failing of the people that set goals is self imposed stress. A little stress is ok, it helps motivate us. A lot of stress is not. If you do not hit your goal, that is ok. Keep in mind that personal goals are more about choosing an interesting direction to travel in. If your goal is to buy a house, you have not failed if your life goals change and you spend the money on an overseas trip. The goal created the opportunity to make that decision by motivating you save in the first place. 

